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In efforts to continue to provide N2 members with the most relevant 
resources and tools to help you with your work, we’d like to hear 
from you. Please take a few minutes to fill out the survey before 
January 19th, to let us know your thoughts on the value N2 brings 
to your organization, how we can help you communicate about N2 
to your colleagues, what you think N2 does well and where it needs 
improvement. N2 is here to serve our membership, so we encourage 
you to provide us with feedback to make N2 a better organization.

2017 Annual General Meeting
February 2nd and 3rd | Toronto, Ontario

Join us at the St. Andrew’s Club and Conference Centre in Toronto to learn about the 
latest N2 programs and engage in discussion with clinical research professionals from 
across Canada. Online registration can be found on the N2 website, or with this link. The 
agenda can be viewed here.  

This year, in addition to our Committee updates, we will be providing you with 
presentations including the ICH E6 (R2) GCP Revision update and explanation of the 
changes; TCPS (2014) Proposed Revisions update; Health Canada: Transparency and 
what that means; Initiative to Streamline Clinical Trials (ISCT) update and a representative 
from Canadian Clinical Cancer Trials Network (3CTN) will share the 3CTN Decision 
Making Tool.  Representatives from Health Canada and 3CTN will be in attendance, and 
all member organizations are encouraged to attend.

CLICK HERE TO TAKE THE SURVEY 
(https://goo.gl/forms/jeUXnjF8cGRjQ0ev1)
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ARECCI: A Free Online Tool to Identify 
and Mitigate Ethical Risk in Non-Research 
Projects
Alberta Innovates Health Solutions (AIHS) developed A pRoject Ethics Community Consensus Initiative 
(ARECCI) to support practitioners, agencies, and organizations in identifying and mitigating ethical risks in 
non-research projects. Don Flaming, the program manager for ARECCI, gave a short presentation on the 
project during the November N2 Stakeholder Teleconference, and will also be presenting at the N2 AGM 
on February 2nd and 3rd in Toronto. This free program is accessible online, and offers training, decision-
support tools, and ongoing assistance to aid project leads and organizations when conducting non-research  
projects, such as quality improvement, program evaluation, needs assessment, and knowledge translation. 
The focus of ARECCI is on finding a balance between protection from ethical harm, and producing knowledge 
from valuable projects.

The ARECCI Ethics Guidelines for Quality Improvement and Evaluation Projects is valuable right from the 
planning stages to assist teams in identifying all the ethical risks associated with their project.  This tool 
helps teams identify and mitigate potential harm in a QI or evaluation project.

The ARECCI Ethics Screening Tool helps organizers:
• Determine if the project is research or not
• Determine if the project requires REB review
• Identify what the appropriate review pathway is
• Identify ethical risks
• Determine the level of risk
• Plan appropriate risk-mitigating strategies before involving participants

In conjunction with these tools, ARECCI can provide a Second Opinion Review, and help organizations 
establish an Organization’s Recognized Review. Additional training opportunities include a project ethics 
course, a second opinion reviewer program, a train the facilitator program, and a series of webinars on 
project ethics.

For more information, please contact Don Flaming, Manager of the ARECCI program, at 
don.flaming@albertainnovates.ca or 780-306-1167.

As we begin 2017, we look back on an exciting year. This year marks our 10 year anniversary, with an 
increase in membership from 8 at inception to nearly 110 today. We have grown to be an important 
entity within the research landscape in Canada and we can all be proud of what we have achieved.  

The Board is working on its next strategic plan as our current 5 year plan is coming to an end in the fall of 
2017. We are seeking input from you about the current services and programs we provide and potential 
new ideas for N2 to pursue. A survey is included in this newsletter and we hope all of you will complete it! 
The results will be discussed at the annual meeting on February 2nd and 3rd in Toronto. We look forward 
to working with you to offer more programs to support you in your day-to day activities.

We hope to see you in person at the annual meeting and wish you and your family the best in 2017.
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SoCRA Salary Survey Results
In October 2015, the Society of Clinical Research Associates (SoCRA) conducted an online salary 
survey.  A total of 4,469 individuals responded.  Below are some of their findings (all figures are in 
US Dollars). The main statistic used to report salaries is the interpolated median.  The full survey 
results can be viewed online at www.socra.org.
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CITI Is Now A Division of BRANY
The Biomedical Research Alliance of New York (BRANY), a national organization providing research 
support services in the USA, has acquired the Collaborative Institutional Training Initiative (CITI Program) 
from the University of Miami, Coral Gables, Florida.  This will allow the CITI program to continue to grow 
while maintaining their commitment to quality, affordable programming.

As a N2 member, this doesn’t affect current course offerings.  You may, however, notice BRANY being 
referenced instead of CITI on their website, and in N2 notices and publications.

N2 recently hired a Business Development Specialist and a Communications 
Specialist to support our important work.  

The Business Development Specialist will work with the N2 Board of Directors 
to develop and implement a strategic membership growth plan.  The 
Communications Specialist will assist N2 with all our internal and external 
communicaitons needs.

Dawn Richards is N2’s new Business Development Specialist.  She has a PhD 
in analytical chemistry, and has worked in various roles in the research field, 
ranging from being a bench scientist to a business development officer. 
Dawn has been the Project Manager of the N2 Clinical Trials Education and 
Awareness Committee since October 2014.  In her role, she has helped the 
committee work with patients and caregivers on developing the website 
www.itstartswithme.ca and the accompanying video on the site.  She has 
also helped in the dissemination of these and other committee-developed 
resources.  Dawn can be reached at dawn.richards@n2canada.ca.

Kate Darling is N2’s new Communications Specialist. She has a Bachelor of 
Communication in Information Design from Mount Royal University.  Her 
professional background includes working with business associations and 
non-profit organizations to increase their online presence and manage their 
stakeholder communications.  She will be helping N2 develop and implement 
marketing materials, communications strategies, and a social media presence.  
Kate can be reached at kate.darling@n2canada.ca.

New Staff

Dawn Richards
Business Development 
Specialist

Kate Darling
Communications Specialist
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CITI Courses
Usage of N2’s CITI courses continues to be robust.  Most notably, the Privacy Course registration 
went up 248% (from 154 to 382 learners) and the CRC Course registration went up 168% (from 19 to 
32 learners) between September 20, 2016 and November 7, 2016.
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Top 10 Achievements in 10 Years
1. An increase in membership from 8 at inception to nearly 110 today

2. Collaboration with CITI/BRANY to create high quality education courses for Canada

3. Creation of bilingual SOPs

4. ItStartsWithMe.ca and CaCommenceAvecMoi.ca launch

5. CIHR Grant Recipient

6. MoU with CARA, HealthCareCAN, BCCRIN, OBER and CTO

7. TransCelerate Recognition

8. Recognition of GCP Courses by Industry

9. Presence at Clinical Trials Summit

10. Creation of a representational board of directors and seven committees

• The Privacy course launched in May 2016 has been well received. An Advisory Group has been formed 
to increase provincial relevance and is discussing possible additions to the course (e.g., links to 
provincial guidance).

• There is a lot of interest in a course for Clinical Trial Coordinators (CRC) and a working group has been 
formed under the leadership of Leslie Love, and a workplan has been devised to modify the existing 
CITI course.

• Broken links have been identified and corrected for a number of courses including Biomedical 
Research Ethics and the Responsible Conduct of Research (RCR).

• The need to combine all 3 RCR courses into one mega-course is being examined and a plan to modify 
the CITI-U.S. RCR course is under discussion.

• Learners have requested access to a glossary of terms and a list of acronyms found in CITI-Canada 
courses. Some courses (e.g., Biomedical Research Ethics) already have this information so it is being 
updated and expanded to be relevant to every course in the N2/CITI-Canada curriculum.

• The descriptions of all courses in the N2/CITI-Canada curriculum are being updated and clarified with 
respect to target audiences and learning goals. This information will soon be available on the N2 
website as well as the CITI-Canada website.

• Plans are in place to modify both GCP courses (the original full-length course and the refresher 
course) as soon as the changes to the International Conference for Harmonization (ICH) Good Clinical 
Practice (GCP) E6 Guideline has been updated. A suggestion to create a mini-course which explains 
the nature of the changes is also being considered.

• A Biosafety course is just one of the additions being considered to the N2/CITI-Canada curriculum 
(Conflict of Interest is another topic that is being considered). 

• The N2/CITI-Canada curriculum continues to attract new learners. As of the end of 2016 we will have 
had approximately 30,000 learners who have taken 40,000 courses.

Education / CITI Canada 
Committee Updates
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