Hi Everyone! This is what comic me looks
like! I'm a Yonsei settler, born and raised
on the tfraditional and unceded lands of

the Musqueam. Im very grateful also fo
the Tla-o-qui-aht First Nation on whose

lands and in whose waterways I am
currently. My pronouns are she/her!




K Whiteness, Power, and Politics of Demographics in the

i Governance of the Canadian Academy: The Need for Good
'\ Data
A\ y
Please see our paper! Genevieve Fuji Johnson and Robert
/ \ Howsam, “"Whiteness, Power, and the Politics of Demographics
in the Governance of the Canadian Academy,” Canadian
/ \ Journal of Political Science. 53 (2020): 676-694.

But, what is good data?
And why do we need it?




POSTSECONDARY PYRAMID
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THE DIVERSITY GAP IN 2020

Equity o Diversity o Intersectionality o Decoloniality

Leadership Pipelines at Five Canadian Universities*

B White Men © White Women [l Visible O Visible © Indigenous
Minority Minority Women
Men Women [ Indigenous
Men
@ White
Non-Binary
Senior Executive 7.2% 2.4% 1.2%
(n=83) EEEEEEN
Deans
4.6% 2.3%
(n=44) amnas ’
Associate
Deans
11.4% m 71% 0.7% 0.7%
(n=141) A *
Departmental
Chairs and
Directors
10% 4.8% 1.9% 1.1%
(n=269) EEEEEEEEEE m
Program Chair
and Directors 10.6% m 6.8% 0.3% 0.1%
(n=762) EEEEEEEEEN =

* Simon Fraser University, University of British Columbia, University of Victoria, University of Toronto, and York University
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Thank you and fake good care!

Please visit my website anunusualacademic.com
O Illustrations by the amazing Addison Finch!



